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Call to Order

Establishment of Quorum

Introduction of Directors (Chiefs) & Chair

Opening Prayer & Acknowledgement of traditional

Territory

Opening Remarks and Approval of Agenda

Adoption of 2020 AGM Minutes & CSTC Board of

Directors Minutes

Workshop: Don Burnstick (Healing Through Humour)

BREAK 

Presentation: RBC/Financial Planning

Financial Report/Approval of Financial Report, MNP

LUNCH

RETURN TO AGENDA

Resolutions

Closing Remarks (General Manager Lucy Martin)

Adjournments & Closing Prayer

9:00

9:30

11:00

11:15

12:00

1:00

2:00

4:30

AGENDA:
healing through cultural teachings: 

We Walk With Our Ancestors
 

Carrier Sekani Tribal Council 39th Annual General Assembly

Nov. 4th, 2021

Start Time 9:00 am—End Time 4:30 pm

With
contributions

from:
RBC - financial advice for

members

Workshop:
Don Burnstick: Healing

Through Humour

Chair:
David Luggi

ABOUT THE WORKSHOP:

 

HEALING THROUGH HUMOUR
“Laughter is Good Medicine”

 

Our Elders say, “laughter is good medicine”. As Don

shares this traditional teaching, he discusses some

difficult topics but leaves the audience members

enlightened, inspired and definitely entertained.

(Please note this is not a comedy show, it is a workshop

which discusses the importance of laughter as

traditional medicine).
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Nadleh Whut'en

Stellat'en First Nation

Saik'uz First Nation

Takla Nation

Tl'azt'en First Nation

Burns Lake Band

Wet'suwet'en

Chief Larry Nooski

Chief Robert Michell

Chief Priscilla Mueller

Chief John Allen French

Chief Beverly John

Chief Clayton Charlie

Chief Maureen Luggi

Board of Directors
Carrier Sekani Tribal Council
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CSTC AGA.
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Dan’che’a. My name is Lucy Martin. I am the daughter
of the late Roland Vallée and the late Lena Vallée
(Inyallie). It is through my Mother’s lineage that I am a
member of the McLeod Lake Tse’khene. I was born
and raised in a small farming community northwest
of the City of Prince George. I have a certificate in
Engineering Graphics and Design and a Bachelor’s
degree in Environmental Planning (First Nations
stream).

2020-2021 has proven to be one of the most
challenging times for Indigenous peoples in our
communities, our regions, and across Canada.
Communities have lost loved ones to the COVID-19
pandemic since it started in early 2020. We continue
to lose members due to COVID-19 and its variants.
The office opened back up to the public at the end of
July with staff on alternating work weeks to limit the
number of people in the office. CSTC has developed a
Communicable Disease Prevention Plan which all
staff have reviewed and had the opportunity to
provide input.

The discovery of unmarked graves at Indian
Residential Schools across Canada has been
devastating to our communities, members, to Canada
and the world. The inter-generational trauma is once
again being ignited by these findings.

2021 was one of the worst fire seasons on record for
B.C. Many communities were on evacuation order or
evacuation alert. Some communities lost almost
everything with very little time to evacuate.
Infrastructure has been destroyed and there is a lot of
rebuilding that will have to take place over the
coming years.

CSTC has had its own challenges. I was hired as the
TSU Coordinator in August 2020. There was a lot of
work to be done in that department since it had been
vacant since May 20, 2019. CSTC had been without a
General Manager as of March 30, 2021 and on May
31, 2021 I was asked to be the Interim General
Manager to the end of September. This has proven to
be very challenging. 

I have been doing this role to my best ability without
the assistance or guidance of a Tribal Chief who has
been on leave since May 31. A lot of work was
needed to get administration programs and budgets
up-to-date. A huge thank you to the staff for taking
on added responsibilities and working together as a
team to better serve our members. 

Each of the CSTC departments has an update within
this report so I will not go into details on individual
accomplishments, challenges, etc. during this past
year.

With the assistance of 3 Green Lights, a professional
HR company, CSTC now has employment contracts in
place for all staff, as well as templates for future
contracts. We were able to hire a consultant to work
on some projects in the Technical Services Unit, as
well as hire an on-call Receptionist and an Executive
Assistant for a 3-month term.

The Pathways Forward Agreement has been difficult
for me to get on board. There are many facets to the
funding streams and there is a huge learning curve.
The time required to learn about the PFA has been
hindered by the extreme amount of work that has
been required to manage day-to-day affairs at the
CSTC office. It will be of great benefit to CSTC and to
the CSFN leadership when a legal entity is established
and administration can be taken over by dedicated
CSFN staff.

Thank you to the CSTC Board of Directors who have
been very helpful in responding to my questions and
providing guidance. I also thank you for the hard work
you do for your respective communities every single
day to try and improve the lives of our communities
and members. It is a privilege to work with each of
you.

LUCY
MARTIN
General Manager
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The staff at CSTC have worked through many

difficulties in the last two years, making adjustments

through waves of COVID-19 and the heartache that

has resulted in the communities we serve.

We show up every day despite that and continue the

work that needs to be done because we know how

important this work is.

Thank you for attending our 39th Annual General

Assembly. It is our honour to be here, through thick

and thin.

The Staff at CSTC

Through Thick & Thin
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MURIAL SAM
CSFN Administrator

2020/2021 has been a tough year for sure. My deepest

condolences to all the communities that have lost loved

ones during the pandemic. My heart goes out to our nation,

as a whole, for the horrific discovery of the 215 child

gravesites in Kamloops. As I am writing my report, the

numbers are 6509 unmarked graves found at former

residential schools across Canada. Mental Health is so

important and we sometimes forget that in order to help

others we need to be healthy too. Please reach out to the

Indian Residential School Survivors Society at 1 800 721

0066 or 24-hour crisis line 1 866 925 4419 or someone

you love and trust if you need support.

Murial Sam Le soozi’, Lhts’umusyoo ‘ust’oh. Nak’azdli Ts’e

hasya. Dakelh kuna ukayalhduk hodutis’eh hukwa’ nuszun. (I

am going to learn how to speak Carrier). I think it is very

important to learn our language as it connects us to the

land and our people.

I have been working for CSTC/CSFN since April 2020

(Pandemic started in March 2020). I am very grateful and

honored to learn so much from Leadership. 

Some info for members: The PFA 2.0 is an agreement  

between BC and the seven communities: Nak’azdli,

Tl’azt’en, Saikuz, Stellat’en, Nadleh, Ts’il Kaz Koh, & Takla

and referred to as the “CSFN Leadership Table”

(Wet’suwet’en is not a part of CSFN). CSTC is the society

that the PFA funds flow through (Legal entity purposes)

and consist of Tl’azt’en, Saikuz, Stellat’en, Nadleh, Ts’il

Kaz Koh, Takla and Wet’suwet’en, the Chiefs are the CSTC

Board of Directors (Nak’azdli is not a part of CSTC BOD). 

I am currently working on the filing system in the Drop Box

and I do verbatim minutes for the CSFN Leadership Table

meetings and sometimes CSTC BOD due to staff

shortages. I also assist with the CSTC staff, as needed,

with the Zoom meetings and filing. One of my roles is

setting up virtual meetings and once the restrictions lift

and it is safe to do so, Leadership will be meeting in

person. 

I love working with the CSTC/CSFN staff/contractors. I

look forward to the years to come to continue our journey

together to be a part of the changes that are continuing

to make our communities a happier/ healthier/ stronger

nation. Please feel free to reach out to me if you have any

questions or concerns. Nohk’esi’.

Murial Sam CSFN Admin
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EWING
TEEN
CSTC Administrative

Assistant

This past year has been a challenging

year for CSTC, with the internal

changes and all the complexities that

COVID continues to present to the daily

operations of CSTC. I continue to

provide technical supports to CSTC

administration and the various

department and ongoing projects.

  

Key projects and highlights from the

past year include the renovation

project on the third floor of the CSTC

building, and the project management

and facilitation of the Key to

Employment (K2E) training program. 

For the renovation work, the goal was

to make the best use of the available

space, by converting the existing CSTC

office space currently unused on the

third floor to make the space more

accessible and to repurpose the area

into a large, open-spaced, board room

area in preparation of hosting for a

variety of functions and communal

activities; for example, for meetings 

and indoor gatherings, or other future

usages, by being partitionable for group

events, such as for trainings,

workshops, classroom spaces and

more. 

For the Key to Employment (K2E)

training, the K2E is a job-readiness

program, providing the participants

with the tickets/certifications

(Occupational Health & Safety) required

for employment in applicable Oil and

Gas sector fields. The K2E program is

geared towards individuals with

multiple barriers to employment (such

as multi-generational trauma related to

residential schools, substance abuse,

physical abuse, grief from loss of

identity/loved ones, mental health

issues, lack of education and industry

recognized certifications, etc.). The

K2E training covers personal

development topics such as personal

discovery, self-care, communication

and customer service, and learning

styles and career mapping, including 
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practical skills such as critical thinking,

conflict and stress management,

teamwork and collaboration and

employment goal setting, which then

leads into job search, writing resumes,

cover letters, practicing interview

techniques, and learning best practices

for follow-up. The program was not

without challenges, but successful

graduates were employed by future

employers through personal

recommendations and networks

provided by the experienced

instructors and from the invited guest

speaker of professionals in the field. 

My other ongoing involvement was in

the COVID-19 health and safety

measure at CSTC. 

 CSTC had stepped up the COVID-19

safety and precautionary measures in

place, like increasing the awareness

and reminders of those safety measure

through signs and postages, with

additional safety and sanitization

policies, in compliance to WorkSafe BC, 

using guidance from BC Center of 

Disease and Control and the Provincial

Health Order (PHO) and regional-PHO

restrictions (i.e. COVID Safety Plan or

CDP, Communicable Disease Plan). To

reduce the risk of COVID transmission,

CSTC continues to monitor, adopt and

communicate the latest updates at

staff meeting, in order to ensure the

health and safety of the employees and

visitors alike at the office. 

I look forward to continuing my journey

of listening, learning and serving the

communities, by supporting all the hard

work and efforts of our members and

my colleagues at CSTC, including future

involvement in the G2G Pathways

Forward Agreement, in the Truth and

Reconciliation, and in the

implementations of the UNDRIP (United

Nations Declaration on the Rights of

Indigenous Peoples), with still much

work to be done.

 Mussi! 
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Hello there!

Alberta Alec,
Receptionist/IRA/COVID fund
Outreach Support Worker

Unlocking front doors

Meeting and greeting people as they enter building

Answering the phone calls and directing to the correct extension that the caller requested, or take written

messages

Updating the staff information, updating staff sign in/sign out book

Booking any meetings that are calling for a boardroom 

Accepting or declining meetings that staff are invited to

Shop for staff needs such as desk supplies, coffee whatever is needed for the office or meetings

Any job duties requested from staff such as rewriting letters with corrections, the correct letterhead,

changes etc. Photocopying booklets, putting letters in envelopes and mailing 

Assisting people walking in needing assistance with residential school, day school, 60's scoop forms,

printing, faxing and status forms

Fax or print any information that needs to be faxed or printed

Status Cards typing, assisting on where to sign and signing for those that I have known for two years

Assist the first Nations off reserve band members abiding in Prince George with groceries and Save-On

gift cards during the COVID-19 pandemic. I was appointed to take on the project to find names on social

media for anyone needing assistance and shop for necessities, groceries and purchase gift cards deliver

to those who were not able

My responsibilities at CSTC are many:
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TAKING STOCK
OF THE PAST
Archivist: Jason Martin
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I started as Archivist (Term) at CSTC in

March of 2021 beginning my coverage

for Kathryn Louro while she is on

maternity leave. I was also the Archives

and Records Assistant for four months

prior to that. Since then, the CSTC

Library and Archives has continued to

be quite busy - we have received over

50 requests for support, access, or

other inquiries since January 2021 -

despite changes due to the pandemic,

so the following is only a brief

description of some of the projects

from the last year.

 

The largest physical project has been

the reorganization of the shelving units

and storage space in the archives. As

part of the BC Capacity Initiative (BCCI)

grant, the old wooden shelves were

replaced with new, industrial-strength

record storage racks specifically

designed to hold storage boxes. Doing

so has made the area safer, made

boxes easier to locate, and increased

overall storage capacity.

 

Building off of the fantastic work that

Kathryn has done getting the

digitization lab up and running with the

necessary equipment, and with the help

of Nolan Allan as our Digitization

Technician, we were able to complete

the First Peoples’ Cultural Council

(FPCC) grant funded language project in

May. In total, over the course of 427

hours, Nolan digitized 189 audio

cassettes, 72 video tapes , 14 books

(from children's books to dictionaries)

from the Yinka Dene Language

Institute, and 30 cm of other textual

Dakelh language records. We also

outsourced the digitization of 51 U-

Matic tapes and now have digital

access and preservation copies as well

as the physical originals. The grant also

allowed us to support translation

projects at Nadleh Whut’en and 

Stellat'en. Additionally, as part of the

grant, Yvonne Pierreroy is currently

helping translate and transcribe

Tl'azt'en and Nak’azdli language

excerpts from CSTC-held audiovisual

materials.

 

I have been maintaining and continuing

the impressive work done by Kathryn

since she started as CSTC Archivist in

May of 2018. One of these long-term

projects is to create a digital space for

digitized items in the CSTC Archives to

be made freely available online. The

design and implementation of this

collection management system, called

CollectiveAccess, is a multi-year

project with numerous components.

Primarily funded by an Indigitization

Program grant specifically for this

purpose, we have now purchased and

installed a 16 TB server that will host

CollectiveAccess, which will bring us

one step closer to providing CSTC

communities easy access to digitized

resources. With this in mind, and in

consultation with Kathryn, I applied for

a two-year Digitizing Hidden Special

Collections and Archives grant funded

by the Council on Library and

Information Resources (CLIR) and the

Andrew W. Mellon Foundation. The

proposed project is titled

“Nehoonyanne nahuwhulnuk te soocho

huboozelhts’ai (when our elders are

telling stories, listen to them): Digitizing

the Carrier Sekani Tribal Council’s

Journey Toward the Self Governance of

the Dakelh and Sekani Peoples” and

would fund digitization of the entirety

of the CSTC Library and Archives’

current collection of approximately

5,000 photographs and 30 Annual

Reports. Once digitized, these items

are to be hosted on our new server’s

CollectiveAccess iteration. The grant

would also include funds for three trips

to each of the eight CSTC/CSFN 

communities to implement community

participation and discussions regarding

access at each stage of the project,

including input on which items should or

should not be made available to the

general public. I am excited to report

that our grant application was chosen

as 1 of 66 from the initial 170

applications to progress to the second

phase of the application process. The

final application is due November 19th.

This is a project both Kathryn and I

strongly believe in and that also has the

backing of the CSTC Board of Directors.

 

In addition to the normal day-to-day

activities of providing access and

reference as well as larger long-term

projects, I have supervised two

students from the UBC iSchool as part

of their Professional Experience

program. In this role, I met virtually with

each student once a week, providing

them with resources, and connecting

them to relevant experts, including the

linguist Bill Poser, and various

Information Professionals at Xwi7xwa

library, the University of British

Columbia, the University of Northern

British Columbia, and the University of

Alberta. 

 

The first student compiled two thesauri

of preferred Dakelh/Sekani terms for

past and present CSTC communities

and their general locations along with

the more common Westernized terms.

We are now at a stage where we hope

to receive feedback from as many

CSTC communities as possible (please

contact the Archives for details). This

project will further help facilitate

access to our records by better

enabling keyword searching and

tagging in the online CollectiveAccess

interface and also allow for

communities to determine how they

wish to be identified. Related to this  
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Robertson from the Cheslatta Carrier

Nation Archives, with whom we have

started sharing material and hope to

continue developing a long-term,

reciprocal relationship. 

 

As head of the Library and Archives at

CSTC, I regularly attend digital

webinars, meetings, presentations,

information sessions on grant funding,

and other professional development

activities, such as the Fundamentals of

OCAP certificate from the FNIGC.

Whenever possible, I also try to help in

whatever way I can with the behind-

the-scenes planning, setup, and

implementation of CSTC/CSFN events,

such as these Annual General

Assemblies, and by providing 

 consultation and assistance on basic

records management.

 

We also have a new user policy posted

on our new website. In light of the

ongoing COVID-19 pandemic, the

Library and Archives at CSTC will be

accessible by pre-arranged

appointment only, between Monday and

Friday from 9:00 am to 4:00 pm.

The reasons for this are due to staffing

restrictions, limited physical space, 

student project, I have also been

conducting research and compiling an

organizational history of CSTC/CSFN by

utilizing the information found in

CSTC’s Annual Reports going back to

1982 and am currently up to 1996. The

information in these Reports is crucial

to tracking CSTC’s journey from its

foundation and will provide critical

contextual information to be utilized in

our CollectiveAccess iteration as well. 

 

The second UBC student’s project

focused on repatriation. This

culminated in the student working with

me to start drafting a policy regarding

repatriation, transfer, and/or

distribution of copies of specific

records we have in our Library and

Archives. The intent is to present ideas,

questions, and possible suggestions to

the CSTC Leadership to hopefully start

a conversation of how CSTC Archives

should deal with repatriation, while

acknowledging that details would be

determined on a case-by-case basis.

The work was conducted in

consultation with Erica Hernandez-

Read at the Northern BC Archives at

UNBC. This repatriation research has

also been useful in our work with Mike 

allowance for the Librarian/Archivist to

prepare the requested material before

each visit, and, most importantly, to

better guarantee the safety of our

community members by allowing for

social distancing and staggering

appointment times to limit overlap and

crowding. We appreciate your

understanding and patience. 

 

Despite some changes in policy, I

recognize the importance of

connecting with Dakelh and Sekani

community members in person and

would encourage you to stop by in order

to request materials, use the

digitization lab, receive consultation,

donate items, etc., but please do

contact us by phone or email first so we

can better prepare and accommodate

your requests. I look forward to hearing

from you and, hopefully, seeing you in

person as well. 

 

-Jason Martin, CSTC Archivist (Term)

Hello, my name is Joy Vocal, I am the Temporary Executive

Assistant. I am honored and excited to be representing Carrier

Sekani Tribal Council, assisting the Tribal Chief, General

Manager and the Board of Directors, Chiefs of all seven

member Nations where needed, and to be working alongside

the great staff at CSTC. 

Thank you for this opportunity and I hope to accomplish and

exceed all expectations of the Executive Assistance for

CSTC.

WELCOME, JOY.
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I am a Certified Aboriginal Financial Manager (CAFM) and have worked
with CSTC for almost a year. During this time, we have completed two
audits and two AGMs. I have worked with First Nations communities
for 15 years in several roles as Social Development Administrator,
Health Director, Employment Coordinator, Education Coordinator,
Housing Coordinator, Family Support Worker Manager, Social and
Health Mentor, Consultant/Contractor, Proposal Writer, Capital
Manager, Finance Manager, Band Manager, Governance Support and
an Emergency Response Manager. 

I am a fully qualified and results-driven Finance Manager with
demonstrable experience in managing finance teams, monitoring all
company financial operations, conducting cash flow forecasts and
financial strategies, and generating reports and analysis. 
I have a strong understanding of the financial accounting principles in
payroll, A/R, A/P and year-end audits, markets and industry. I
approach my work with a can-do attitude and ability to complete work
in a timely manner.

Lana Koldeweihe, Finance Coordinator

MEET LANA:
Lana Koldeweihe is a Lax Kw’alaams member descendant of the nine tribes of
the Tsmishian and belongs to the “Wolf Clan.” She lives on a small farm with
her three children and spouse. 
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AUDREY
MCKINNON
"Good communication is not something I
take lightly. It is integral to the success of
any project and we have seen the effects
of that this year at Carrier Sekani Tribal
Council."

A new brand, a new website, a new outlook

Project Goals
CSTC underwent a rebranding and a much needed website migration this year. While the
goose has served the organization well over many years, it was no longer seen as adequate
representation of CSTC's values and purpose. Additionally, the website had become
redundant over the years and needed to be migrated to a better platform to improve the user
experience. We endeavored to uplift the logo and website to meet modern standards of use
and current expectations. 

Through good story-telling, the logo and website launch were a complete success that has led
to a cohesion throughout all of our communications in the most recent year.

C O M M U N I C A T I O N S

COMMUNICATIONS COORDINATOR

RebrandingW E ' R E

" M Y  G R A N D P A  I S  A N  E A G L E  ( N I S G A ' A )

A N D  H E ’ S  A L W A Y S  B E E N  O N E  O F  T H E

S T R O N G E S T  P E O P L E "  
- D A R I A N  H A I Z I M S Q U E

strength
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THANK YOU,
COLTON!
Colton joined us for the past several months as a Jr.
Communications Officer to help with social media
and writing maintenance and to develop his skills. He
has grown in his communications ability and we wish
him all the best in his future plans.

At the heart of communication . . .
The Communications Department is in constant motion, maintaining sustained social media and
website management, speech writing and press releases, reports and presentations, graphic
design, media relations, webinar and event facilitation, video production and photography.

The Communications Coordinator has also taken on the majority of planning and coordination
for the CSTC's Annual General Assemblies and was heavily involved in the early planning and
promotion of the Key to Employment Program, which doubled enrolment above expected
numbers through successful promotion and communication.

This year, the Communications Department facilitated a mentorship with a six-month term
contract hiring a Jr. Communications Officer. The purpose of this role was two-fold: to help with
some basic maintenance work on social media and the website in order for the Communications
Coordinator to focus on more long-term projects, and to mentor someone new in
communications. Colton Fitzsimmons has been working in the role and has shown strong
improvement in his abilities writing press releases and maintaining a social media presence for
CSTC. His term ends Nov. 16.

C O M M U N I C A T I O N S

COLTON FITZSIMMONS, JR. COMMUNICATIONS OFFICER

My personal highlights: Communications Coordinator

In July, AFN National Chief RoseAnne Archibald visited Saik'uz and I was honoured to
attend and create a video of an excerpt from her speech
In May, I collaborated on CSTC's official response to Minister Katrine Conroy's decision on
Apportionment
Working with Nadleh Whut'en, Stellat'en and Ts'il Kaz Koh this August to help launch a
Dakelh language app funded entirely by the Pathways Forward Agreement was incredible
and a big success
Working with Tribal Chief Mina Holmes to facilitate a discussion on gender-based
discrimination was inspiring and thought-provoking

It is a privilege to serve the member nations of Carrier Sekani Tribal Council in my capacity as
Communications Coordinator and there are a few moments that stand out to me the most from
this year. 
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ANNUAL GENERAL ASSEMBLY - NOV. 4, 2021

WHEREAS:

THEREFORE, BE IT RESOLVED:

RESOLUTION NUMBER (ASSIGNED AT AGA):

SUBJECT:

MOVED BY:

SECONDED BY:

CARRIED: Y/N

FIRST & LAST NAME:                               CSTC MEMBER NATION:


